Officer Trustee Report (January)
Who is making the report: Vice President of Regent & LTS
Date of this Report:
06/02/2017
Date of last Report:
06/02/2017

What key actions have you taken to progress your officer goals since the last
meeting?
-

Worked with other officers to compile a report on the Teaching Excellence Framework, that is to be
presented to the University.
- Working on the history of sports and societies with a working group to boost our Awards ball and
Varsity attendance and participation.
- Supporting other officers and Union campaigns like consent and Keeping Wednesday Afternoon free
for leisure activities.
- Working on De-Stress campaign planning.
- First SSH Student Faculty forum I attended, gave my report on my role up to now.
- Assisted in the ‘Get to know your SU’ day in Regents campus.

What other actions have you taken as part of your role?
-

Archives visit.
- Regular RRW catch-ups.
- 360 Degree appraisal.
- SMT.
- Sabbatical officers meets.
- TEF meetings.
- Meeting Faculty registrar and student experience director (SSH).
- History of sports and societies meeting.
- Keeping Wednesday afternoon free meetings.
- Induction talks.
- Awards Ball meeting.
- Photo Shoot for Festive messages to students.
- Faculty Board.
- Curriculum review and innovation third meeting.
- Meeting Estates.
- Postgraduate conference working group.
- Corporate social responsibility group.
- Student representation working group.
- Training meeting with Student Voice and democracy coordinator.
- Trustee Board.
- De-Stress meeting.
- Postgraduate advisory board.
- Meeting Library manager at Regents.
- UWSU career panel.
- Met the new Student Partnerships coordinator from the University.

What are 5 objectives you have achieved through attending university
meetings this month?
-

Learnt more about self-development through 360 reviews.
- Preparing for the semester and how students should be represented.
- Meeting with Estates to ensure building is feasible for student needs.
- Faculty related meetings is when I was seen as the voice of the students in the faculty, thus raising

many relevant concerns such as library matters.
- Helping with the student concerns in corporate social responsibility matters such as pushing for a
human library later in the semester.

What university and SU meetings have you missed or been late for and reasons:
N/A

What are your hopes and plans for the coming month?
-Make students more engaged with the Union during the elections period.
- Supporting UWSU president and VP Cavendish for Employability month.
- More connections with the SSH Faculty by supporting the ‘Difference’ festival.

How many days ill

0

How many days annual leave

0

How many days other leave

1

PRIVATE INFORMATION

The information you provide bellow will be used to create a group info-graphic. This means that your
individual hours or statistics you provide bellow will not be attributed to you individually but to the
whole Sabbatical Officer team.
All answers provided should only take into account the work you have done since your last report.

How many GOAL (Go out and learn) hours have you done:
(A dedicated session booked in as a team to speak to students on each or all
campuses)
10

How many meetings have you had?
33

How many emails have you sent?
N/A

Name some of the furthest locations you have been as part of your role as a
Sabbatical officer:
Harrow Campus
In one word, describe your last month

Refreshing

In one word, explain what you want to get done before your next report.

DEMOCRACY

